
Editors: Dr.(Mrs) O. A. Emuedo, Dr. N.M. Fakuta, Mr. T. Mkor, Dr. (Mrs) C. Okwu-Abolo, Mr. P. O. Igbako and Mr. E Obasuyi.

info@rrin.gov.ng        rrin.gov.ng         09151557810

Vol. 4. Issue 5 May, 2025

RRIN Holds Fifth Monthly Prayer Session 
for 2025
The Rubber Research Institute of  Nigeria 
(RRIN) held its fifth monthly prayer session 

thfor the year on Monday, 5  May, 2025, at the 
Institute's Conference Hall. The session began 
with a session of  praise and worship led by 
Mrs. E. Eguagie, setting a reflective and 
uplifting tone for the gathering. Dr. (Mrs.) F.C. 
Izevbigie led the main prayer session, focusing 
on the theme fruitfulness. Drawing from 
Genesis 1:28, she emphasized that it is God's 
desire for every living being to be fruitful. She 
further referenced John 15:4-5, highlighting 
the importance of  remaining connected to 
Christ, just as branches must remain attached 
to the vine in order to bear fruit. Dr. Izevbigie 
prayed that as individuals and as an 
Inst i tut ion,  RRIN would experience 
fruitfulness in all endeavours this month and 
beyond. She also asked for divine revival in 
areas of  stagnation in the lives of  staff  
members. Special prayers were offered for the 
continued progress of  the Institute, urging 
everyone to stay connected to God to ensure 
that their efforts yield lasting results. She 
concluded by committing the Director/CEO 
and the Management team into God's hands, 
praying for divine protection, wisdom, and 
guidance as they lead the Institute forward.
The session was brought to a close by Dr. 
A.M.D. Uwumarongie, who prayed for a fresh 
spiritual unction for all attendees, encouraging 
them to remain steadfast in their faith and 
connected to God.

  Cross section of  members of  Staff, during the 
prayer session.

Thereafter, Director Administration, Mr. V. 
Ilumah was called upon to pray for the April 
celebrants. He committed them to God, 
praying for good health, progress and long life 

Cross section of  members of  Staff, during 
the prayer session.

Inauguration of  Gender Unit in RRIN
In line with the directive from the 
Agricultural Research Council of  
Nigeria (ARCN) to set up a Gender Unit 
in RRIN, the Director/CEO, Dr. L.N. 
Dongo in the month of   September, 2024 
appointed five (5) persons into the 
Gender Unit, with Dr. Esohe Ehis-Iyoha 
as the Focal Person. On Monday, 

ndDecember 2 , 2024 was the formal 
inauguration of  the Unit. 
The event took place at the RRIN 
Conference Hall and commenced with 
opening prayers by the Director of  
Administration, Mr. V. Ilumah. In her 
address, Director/CEO, Dr. L.N. Dongo 
welcomed all present and thanked the 
invited guests and speakers for taking out 
time from their busy schedule to attend 
the inauguration.

for the celebrants. 

        April celebrants cutting their cake
Therafter, the celebrants took a group 
photograph with the cake which was 
g r a c i o u s l y  p r o v i d e d  b y   t h e 
Director/CEO, Dr. L.N. Dongo

April celebrants with some of  the Staff  
present

Edo State Chapter of  Soil Science 
Society of  Nigeria (ESSSN) Holds her 
Chapter Meeting at RRIN

The Edo State Chapter of  the Soil 
Science Society of  Nigeria (ESSSN) held 

thits chapter meeting on Thursday, 8  May, 
2025, at the Rubber Research Institute of  
Nigeria (RRIN), Iyanomo.

I n  h e r  w e l c o m e  a d d r e s s ,  t h e 
Director/CEO, RRIN, ably represented 
by Dr. Fred Akpobome, expressed 
appreciation to the society for choosing 
RRIN as the host venue and further 
encouraged the chapter to sustain 
regular meetings, noting that such 
gatherings are essential for the growth 
and advancement of  the society.
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              Dr. Fred Akpobome welcoming the guests on behalf  
of  Director/CEO, Dr. L.N. Dongo

The State President of  the Society, Professor Ogeh, also 
welcomed members and thanked them for their presence and 
commitment. He urged members to remain financially supportive 
by paying their monthly dues. Professor Ogeh went on to read the 
minutes of  the previous meeting and shared key updates from the 
recently held National Soil Science Conference in Kano, which he 
noted he attended as the sole representative from Edo State. 
Significantly, he announced that the Edo State Chapter has been 
granted the hosting rights for the 2027 National Conference of  
the Soil Science Society of  Nigeria. He informed members that 
while the National conference is traditionally held in May, it has 
now been rescheduled to take place in October or November going 
forward. Additionally, the chapter resolved to organize a 
symposium within the year, and a committee was constituted to 
oversee its planning and execution.

                     Professor Ogeh giving his opening remarks

The meeting was adjourned with the announcement that 
Benson Idahosa University (BIU) would host the next chapter 
meeting in July, 2025.
The meeting was well attended with 24 members, including 
prominent soil scientists such as Professor Ogbohodo, Mr. 
Osewota, and Professor Ogeh, the State Chapter, President.

   Cross section of  some members of  the ESSSN during the meeting

RRIN holds her fifth  Seminar Series for the year 2025
The fifth in the RRIN MSS for the year 2025 took place on 

stWednesday 21  May, 2025. It featured two presentations. The 
first presentation by Dr. C.N Idehen, titled 'Phosphorus 
sorption mechanism as an indicator for fertilizer management 
in soils supporting rubber growth in Iyanomo'. He discussed 
the evaluation of  the P sorption capacities of  soils formed from 
Coastal plain sand parent materials classified at the series levels 
in Iyanomo rubber stations. The study he said, was conducted 
on soil samples collected from the representative profile pits in 
each soil mapping unit: Iyanomo (Ahiara, Kulfo, Orlu and 
Alagba series), amounting to 4 profile pits and the results of  
the P sorption capacity showed that all the soils series 
exhibited different affinity to sorbed P and in decreasing order 
Alagba > Kulfo > Ahiara > Orlu. He concluded that these 
findings underline the importance of  soil characteristics in P 
dynamics, providing actionable insights for efficient fertilizer 
application and also optimizing P sorption and kinetics, thus 
supporting strategies to enhance soil fertility and improving 
rubber production sustainability.

                     Dr. C.N Idehen, during his presentation
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The second presentation titled 'Growth effect of  digestate from 
anaerobic digestion process of  rubber effluent on maize plant (Zea 
mays)' by Dr. (Mrs.) Faithfulness O. Oseghale-Osazee. In her 
presentation, she said digestate at two levels (20000 and 40000 
litres/ha) from the anerobic digestion of  organic waste and NPK 
(15:15:15) fertilizer were investigated for their soil fertility and 
growth parameters on cereal crop. After eight weeks of  
observation of  growth parameters of  the experimental plants, she 
concluded that the 20,000l/ha digestate from the anaerobic 
digestion of  rubber effluent has potential as a soil amendment 
material for the growth of  maize.

    Dr. (Mrs.) Faithfulness O. Oseghale-Osazee during her presentation

Thereafter, the questions, answers and comments session followed 
and then announcements by the chairperson of  the RPRC.

           Cross section of  Staff  during the seminar presentation

Know your PSR
SECTION 2 - TYPES OF LEAVE
100201 -The t p of  leave in the Federal Public Service are as y es 
follows:
(a) Annual L ave b Proportionate Leave (Pro-rata Leave) (c) e ; ( ) ; 
Deferred Leave; (d) Casual Leave; e) Sick Leave; (f) Maternity (
Leave; (g) Examination Leave h) Sabbatical Leave;; (  ( ) S y i tud
L ith Peave w ay;
U) S y e e o a ; ( ) eave C ass o a e tud L av with ut P y k L on omp i n t
G o ; ( ) P e e e e ea ( ) ave e e (r und I r -r tir m nt L ve; m Le of  Abs nc n) ; 
Lea on Ground of  nt Private A fairs Le r ve s Urge f ; (0) ave fo
C a a S g A vi es; (p) e o t iultur l nd portin cti ti Leav t ake part n 
T ad n n Activiti s;r e U io e
10 - nn l Le th bsence n ffic r ro dut0202 A ua ave is e a of  a o e f m y 
fo a c e 3 as y e a e y a r period spe ifi d in Rule 10020 ma b uthoriz d b
sup i r fic rer o of e .
10020 - nnu l L ave shall be ranted to n officer in 3 A a e g a
a o a ce w g e eve s s:cc rd n ith his rad l l a follow

An officer shall qualify for Annual L ave not le s than six e s
months after the previous leave within a leave earning service 
year.
100204 (a It is the r spon bility f  the Head of  the ) e si o
Department of  Administration/Per onnel to draw up the s
Annual Leave Roster for all officers in that Ministry/Extra-
Ministerial Office;
(b) It is the responsibility of  every Permanent Secretary/Head 
of  Extra-Ministerial Office to approve the Leave Roster for the 
coming year not later than the 31 Decemberst .
100205 - Leave will be granted at any time during the leave 
year Normally the full leave will be taken at one time but it may . , 
be taken in not more than two installments, Any leave not taken 
within the calendar year concerned will be forfeited No officer . 
is allowed to accumulate leave.
100206 - An officer who desires to spend his/her annual leave 
abroad shall inform the Permanent Secretary /Head of  Extra-
Ministerial Office before proceeding on vacation and shall 
provide details of  his/her address.
100207 - An officer spending his/her leave within or outside 
Nigeria must furnish the Permanent Secretary/Head of  
Extra-Ministerial Office with his/her int nded de tination or e s
l ave address before proceeding on le ve.e a
100208 A off cer s e e es e y af e va a- n i i r quir d to r um dut t r c tion 
on h t ll w n th p tion of  his/her authori ed t e da e fo o i g e ex ira z
leave.
10 2 f e ay i e r t d y be0 09 -An o fic r m be requ r d to eturn o ut fore the 
exp ra o of  ze ave i ti n his/her authori d le by the Permanent 
Secr t r / H ad of  tra Mini t rial Office Any portion of  e a y e Ex - s e . 
his/her leave so c rta led shall be en m diately and not u i tak im e

G rad e  le v e l N o . o f d ay s 
0 7  an d  abo v e 
0 4  - 06 
0 3  an d  below 

3 0  calen dar  d ay s 
21  ca le n d ar  d ay s  
1 4  cale n dar  days 
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l t r th n nin t 90 d s of  completion of  th nm na e a e y ( ) ay e assig e t.
100210 - On return from annual leave every officer must complete , 
a s (nd ubmit a Resumption of  Duty Certificate Form L 1O) to .
his/her m nent cr tar /Head of  Extra-Minister l Office Per a Se e y ia
w w se a fo wa t e ho ill endor nd r rd h form to the Office of  the Head 
of  Civil Servic of  the tion OHCSF or to the relevant pool e Federa ( ) 
office.
1 0 - Proportionate Leave" Pro rata) is a v cation granted 0 211 " ( - a
to a or etiring officer in proportion to the number of  daynew r s 
he/she has put to the ervice Any period of  service under 30 in s . 
days is not reckonable. The ul tion of  proporti n te leave calc a o a
s wi table w:hall be done in accordance th the belo

Calculation of  Proportionate L ave as in the urrent PSR e C
and the Proposed Amendment

100 1 - n of c h in th F d r l Publi i2 2 (a) A fi er w o jo s e e e a c Serv ce 
durin h cour the L a r ill n t no mall be ranted g t e se of  e ve Yea w o r y g
an nnual le but proport n t l The proportionat leava ave a io a e eave e e . 
a owa e s a e ase e e f  a e eave aysll nc h ll b b d on th numb r o e rn d l d .
( ) f r s f  a g e a b O ficers who attend cou se o instruction/tr inin ov r 
p iod o month h ll b ntit d prop rtion t l foer f  six s s a e e le to o a e eave r 
the p iod th put n ser i .er ey i v ce
( ) ffice w o is e iri g w t e er o of  eave E rni g c An o h r t n ithin h p i d L - a nr 
S r i sh ll b ntitl d to p rt n t le v ce a e e e ropo io a e eave.
10021 - D erred L i th t which an o ic r nt i3 (a) ef eave s a ff er is g a ed n 
exceptional c u nc b th P rmanent S cret r r irc msta es y e e e a y o Head 
of  x ra- e a i e to carry o wa e ex eave year E t Minist ri l Off c f r rd to th n t l
b u o ex en f  dut I could b part f  annu l l e not eca se f  ig cy o y t e o a eav. 
f y xh e a y ave ove fo e e e tull e aust d or n le appr d r d f rm n .
( ) A rize e e red eave ay e o ted o cash ly b utho d d f r l m b c mmu t on
w e e a f as ee a e o re i e ely a ca t h r n of icer h b n m d t t re pr matur nd nno
s all e ve f e s e r i e e tpend his/her deferr d lea be or hi /h r et r m n .
100214 - sual Leave is the absenc of  n fi r rom duty foCa e a of ce f r a 
short p r od not exc d ng an greg e of  5 wor ng d within e i ee i ag at ki ays 
a l v year as ma be authorized by a superior off c r The ca ual ea e y i e s. 
leave shall onl b grant d aft an ffice ha e haust d his/hey e e er o r s x e r 
annual le ve. C ual l ave is deductible in advance or arrears of  a as e
ea ned le ve.r a
100215 - A maximum of  e en days ca ual leave shall b granted s v s e 

in any leave year Casual leave in excess of  seven day in any . s 
leave yea may be granted only by the Permanent r 
Secretary/Head of  Extra-Ministerial Office.
100216 - Sick Leave is the absence of  an officer from duty on 
account of  ill-health as authorized by a Healthcare Provider.
100217 - Maternity Leave is the authorised absence from duty 
of  a serving female officer granted by a superior officer on 
account of  pregnancy covering the prenatal and postnatal 
periods.
100218 -A female staff  that is pregnant is entitled to 16 weeks 
maternity leave at a stretch beginning not less than 4 weeks 
from the expected date of  delivery with full pay. A medical 
certificate showing the expected dat of  confinement must be e 
presented not l ss than two e months before that date The . 
annual leave for that year will, however, be regarded as part of  
the maternity leave. Where this annual leave has already been 
enjoyed before the grant of  maternity leave that part of  the 
maternity leave equivalent to the annual leave will be without 
pay.
100219 - Any female officer who is nursing a child shall be 
granted two hours off-duty every day. This facility shall be 
granted up to a maximum period of  six months from the date 
she resumes duty from maternity leave.
100220 -An officer may be granted special leave for the 
purpose of
taking an examination, which he/she is required to pass by the 
condition of  his/her appointment.
100221 -An officer may be allowed special leave with full pay to 
take an examination the passing of  which is not a condition of  
his/her current appointment, provided that his/her 
Permanent Secretary/Head of  Extra-Ministerial Office 
certifies the following:
(a) that the passing of  the examination is likely to enhance 
his/her value to the Service;
(b) evidence of  admission for the course; (c) evidence of  a 
time-table for the examination.
100222 -Sabbatical leave is the absence of  an officer on GL 15 .
or equivalent and above from duty, for the purpose of  research 
either within or outside Nigeria. The Officer on sabbatical leave 
shall be qualified to undertake properly organized study in 
areas relevant to the interest of  the service or national 
development for a period of  twelve months once in five years.
100223 -Study Leave is the leave granted to a confirmed 
serving officer to undertake an approved course of  study 
within or outside the country.
100224 -There are three types of  study leave: (a) In-service 
Training;
(b) Study leave with pay;
(c) Study leave without pay.
An officer may be gra ted study leave w h ay s y eave n it p tud l, 
without pay or in-service training provided that is er , h /h
Perma ent Secretary/Head of  Extra Minis er al Office n - t i
certifies the following:

 

Month (C ale nd ar D ay s ) 
GL07 & ab o ve GL04-06 GL03 & b e lo w 

12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 

30 
28 
25 
23 
20 
18 
15 
12 
10 
7 
5 
3 

21 
19 
18 
16 
14 
13 
11 
9 
8 
6 
4 
2 

14 
13 
12 
11 
9 
8 
7 
6 
5 
4 
3 
1 
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(i) evidence of  letter of  admission; (ii) evidence of  duration of  the 
course;
(iii) that the course is necessary to enhance the performance of  the 
officer and to add value to the service;
(iv) that the course is relevant to the officer s profession' .
100225 - Officers shall be granted in-service training for a period 
not exceeding two years with normal emoluments, allowances and 
co rse fees. The period of  study shall count towards gratuity and u
pension,
100226 - Study leave with pay shall be granted to an officer with 
normal emoluments and allowances. The d ration of  study leave u
with pay shall not exceed two ears If, however, an officer has a y . 
carry-over the period of  extension shall not be more than one , 
year The period of  extension shall also attract pension right of  . , 
emoluments and allowances.
100227 Officers are granted study leave without pay where the - 
proposed courses of  study are not contained in the approved 
training proposals for their Ministries/Extra-Ministerial Office.
100228 -The co itions for approval of  study leave witho t ay nd u p
are as fol ows:l
(a) office s on st dy eave wi o ay a e not e ti e tor u l th ut p r n tl d 
emo me s a a owances;lu nt nd ll
(b) t e ra ion of  st y leave wit o pay s o e ah du t ud h ut hall not be m r th n 
fo yea s he first instance, af er w i t e off e an a y our r in t t h ch h ic r c ppl f r 
one ye ex e sio if  t e need arises.ar t n n h
(c) e eriod of  stu y s al ot be egarde as a reak in e v c .Th p d h l n r d b S r i e
10 - i n n l i u pil r m h th n 0229 Off cers goi g o re ig o s g i ages ot er a
Officials ass g e to cover s c ac vities s o se oi n d u h ti h uld u part f  their 
a a eave for suc p r oses.nnu l l h u p
100230 An officer may e a we spec a eave y ob llo d i l l from dut n full 
pay o com ass o ate g o d fo a er o p to two weeks n p i n r un r p i d u for 
buri l o u / hild/p r n / r n p ua f  spo se c a e ts pa e ts of  s o se.
100231 - Leave of  Abse ce s a se ce of  a officer fro uty n i b n n m d
authorized o gro n s of  p blic po icy. A s c e ve s a be n u d u l ll u h l a h ll 
approved by the Hea of  Civil Service of  the Fe eratio , o e d d n n th
r m nd i n ecom e at o of  the Permanent Secretary or Head of  
Ministerial ff ce.O i
100232 The var o s types of  eave o a se ce a e:- i u l f  b n r
(a) Leave of  Absence to joi spouse on course of  ins ruc ion of  ot n t t n
less tha 9 mon s duration abroadn th .
(b) Special Leave of  Absence to join spo se on grou ds of  P b ic u n u l
Policy.
(c) Leave of  Absence on grou ds of  Public Po icy for Tec ical n l hn
Aid Programme.
(d Leave of  A se ce for Special/Perso al Assistant o gro s ) b n n n und
of  Public Policy.
(e Leave of  Absence for spouse of  Preside ts V ce res e ts) , , n i P id n
Governors Depu y Governors on gro nds of  Pub ic Policy, , t u l
100 33 An officer who is also a p c servant s a l be per t e2 - ubli h l mi t d 
to oin his her spouse procee ing a road on a co rse of  j / d b u
in i n h nstruct o . T e officer is eligible for free passage at Governme t 
expe se w e e e course of  instr ction is not ess than ni e (9) n h r th u l n
mo thsn

100234 On gro ds of  p ic cy, e s se of  a se i g - un ubl poli th pou rv n
officer may e grante wi ho pay for a er o ex ee g b d t ut p i d not c din
fiv ye r to e ab e er jo s er sp se s g e a s n l him/h in hi /h ou on po tin
a oa e o w g co io s:br d on th f llo in ndit n
(a) a offi e s s se e sal ow ro g th t the c r' pou b di l ed f m takin up gainful 
e loy e tmp m n ;
(b) t a s c ea e e o g s a v ;h t u h l v b n t re arded a bre k in ser ice
(c) w er s s o ses v t e s s y ch e uch p u impro e h m elve b a quiring 
a o a a ca o s, w wi a ei s dditi n l qu lifi ti n hich ll enh nce th r usefulnes to 
the r i th hall b n id r d o advancement in se v ce, ey s e co s e e f r 
consonanc with th pr lin r ul i ne e evai g eg at o s;
( ) t e e io a s o s e d h p r d p u e can b on leave of  absence shall be four 
yea i e f s s a c e srs n th ir t in t n e and subject to an xten ion of  not 
mor th n one e a year.

PENSION MATTERS
RETIREMENT ON MEDICAL GROUNDS
Documentations
An employee retiring due to mental or physical incapacitation 
shall be considered to be retiring on medical grounds. The 
retiree shall provide the following documents:
(a) Medical Certificate certifying that he/she can no longer 
continue with the employment due to incapacitation. The 
certificate shall be issued by qualified physician or a properly 
constituted Medical Board.
(b) Where the employee is not in a position to submit the 
medical certificate in person, his representative/NOK shall do 
so on his/her behalf.
(c) The letter of  notification/acceptance of  retirement issued 
by his/her employer also confirming that the retirement is on 
medical grounds.
(d) Last three (3) pay slips or any other evidence of  total annual 
emolument or any evidence of  total annual remuneration.
(e) Enrolment slip (for employee of  FGN Treasury-Funded 
MDAs)

Emmanuel A. Aiwekhoe
Principal Admin Officer (Pensions)

Agro climatology Bulletin (May 1 – 26, 2025)
Weather Trend
The trend of maximum temperature indicated a high temperature. The 

o o
minimum temperature ranged from 22 C to 26 C,
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o o
while the maximum temperature ranged from 29 C to 37 C during the period under 
review. 

o
The actual mean maximum temperature distribution for the month is 25.48 C with 

oa monthly total of 1403.20 C. The temperature observed during the month is 
favourable for planting of new crops. There was eight (8) days of rain in the month 
of May with a value of 54.20mm. 

The average velocity wind speed was 2.88km/hr and average Relative Humidity 
was 27.49% for the period under review.

The agricultural activities that was observed within the institute and her environ is 
the harvesting of cassava planted in the previous year as few farmers were seen 
carrying out the said activity.

For comments and suggestions, send feedback to:
Head, Planning Monitoring and Evaluation Department,
Rubber Research Institute of  Nigeria, P.M.B. 1049 Benin City.

Staff  of  the Month (May 2025): Mrs. Christina Agbontian
The Rubber Research Institute of  Nigeria (RRIN) is pleased to 
announce Mrs. Christina Agbontian as the Staff  of  the Month for 
May 2025.

ndMrs. Agbontian began her career at RRIN 2  October, 2008; she 
was appointed as an Agricultural Field Overseer on CONTISS 
3/1 and deployed to the Plantation Establishment and 
Development Unit (PEDU). Demonstrating a strong 
commitment to personal and professional growth, she pursued 
further education and was admitted into Global Polytechnic, 
Benin City in the 2021/2022 academic session to study Business 
Administration. She successfully completed her National Diploma 
(ND) in Business Administration in October 2023.

                           Mrs. Christina Agbontian
In recognition of  her improved qualifications, she was laterally 
converted from Chief  Agricultural Field Overseer to 
Agricultural Superintendent on CONRAISS 6/11. She 
currently serves in the Rubber Support Services Department.
Mrs. Agbontian is known for her dedication, consistency, and 
punctuality. She maintains a commendable work ethic and 
remains a dependable member of  the RRIN workforce.

We celebrate her commitment and contributions to the 
Institute. Congratulations, Mrs. Christina Agbontian

   May Birthday celebrants

M AY D ate 
Egharevba O w en 6 
Balogun Florence Ebunola 6 
O bazee E fosa O sagie 14 
U m um arongie M onday D esm ond 27 
A sem ota Bright O sagie 27 
U dokpoh N yaknno U do 11 
U m oh F lorence 5 
Idika O geri R osem ary 23 
O saghale O . F aithfulness 18 
Fasina K olapo A yoola 18 
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The Director/CEO, Dr. L.N. Dongo and her Management 
Staff  wish all the celebrants a happy birthday.

MAY  Date  
 Ohaga Stanley Chikwado 14 
Ojuloge Felix Adeniyi 30 
Efeozee Eghosa Eddy 19 
Idokogi Patrick Izuaqbe 25 
Nwadiei Beatrice Ozioma 4 
Olaye Mabel Imadonmwinyi 27 
Imanah Josephine Blessing 27 
Ebiguele Bright Akhazeta 10 
Ilekhaize Jacob Algbolosimuan 15 
Osumah Dele Otoijamu 29 
Usoboh Anthony Uhonmoaserehor 1 
Iyamu Gloria Osamede 18 
Nearyaunor Adimabua Jude 21 
Uduakang Ubong Edet 29 
Imohini M aria 28 
Momoh Nana-Aishat 15 
Ishayah Dogara 6 
Osarenkhoe Efosa Bathlomew 6 
Iyamu Rufus Osamwonyi 16 
Napoleon Akhimien James 16 
Bamidele B. Joseph 14 
Imadonmwinyi Edith Osaro 26 
Udom Itohan 18 
Odeh Rosemary Esosa 14 
Ehiwere Oisemen Peace 23 
Igbinobaro Monday 28 
 Ifahi Paulina 13 
Nwabueze Onyeka Nelson 20 
Agu Richard Destiny 19 
Adoghe Aghalu Emmanuel 13 
Aghedo Nicholas Ikechukwu 4 
Isa Yohama Aboki 1 
Omorogbe Joy Ayevbosa 3 
Ugiagbe Ekue Uhimwen 20 
Bello Abdulraheem Kehinde 11 
Ofuyowwi Dono Emmanuel 9 
Odoh Eugene Onebuchi 30 
Hyacinth Emmanuel Chiazom 23 
 

MAY  Date  
 Edoma Ethel Ekama 27 
Nkeki Elizabeth 16 
Osagie Juliet Muromoke 15 
Igbinosun Stanley 10 
Omovigho Moses Victor 18 
Amachi Nwanyichi Grace 16 
Imade Iziegbe Jennifer 13 
Imoh Loveth 21 
Omoruyi Ona 20 
Ekuase Janet 14 
Okojie Comfort 6 
Ebrugbe Efemena David 15 
Okweye Alice 24 
Othegbeme Alfred 1 
Omofomwan Mabel 11 
Nadoma Jimmy Karatu 15 
Asein Oyakhire Godsent 25 
Agbasimere H. Omonigho-Maria 3 
Ugwu Batholomew 23 
Amujede Abu Godday 10 
Egbon Mabel 5 
Udu David Onawo 30 
Equavoen Fredrick 19 
Akpan Philip John 27 
Omanor Monday 7 
Osemwegie Edosa Micheal 22 
Omomaife Roland Edah 11 
Udi Margaret 5 
Ogbebor Joseph 10 
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