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The Editorial Board is using this medium to 
wish all Staff  of  our esteemed Institute a 
happy and prosperous new year. 

RRIN holds first Prayer Session for the 
Year 2025
RRIN HOLDS JANUARY EDITION OF 
THE GENERAL PRAYER MEETING
Member of  Staff  of  the Institute including the 
Director/CEO, Dr. L.N Dongo converged at 
the Institute's Conference Hall on Monday, 6th  
January, 2025 at 9:30am prompt to observe the 
January edition of  the RRIN General Prayer 
meeting. The focus of  this edition was to 
appreciate God for the year 2024 and also, to 
commit the new year 2025 into His hands for a 
smooth sailing.
The general prayer session kick started with a 
w o r d  o f  p r aye r  l e d  b y  D r.  A . M . D 
Uwumarongie followed by short session of  
high praise and worship to God, led by Mrs. 
Evelyn Eguagie.
Mr. Wilson Imarhiagbe led the congregation 
in a prayer session as supplications were made 
unto God on behalf  of  the Nation, the 
Institute and individual members of  Staff.

 
Cross section of  members of  Staff, during the 

prayer session.

 RRIN holds Government Integrated 
Financial Management Information 
System (GIFMIS) Training for her 
Administration and Finance Staff

To  e n h a n c e  G I F M I S  Ro l e  P l aye r s 
performance, RRIN organized 2-days 
Training/Workshop from the 14th to 15th 
January, 2025. The Government Integrated 
Financial Management Information System 
(GIFMIS) integrates budget, payment, 
revenues and all consolidated accounting. In 
order to ensure that personnel perform their 
roles independently and efficiently, a proper 
understanding of  the responsibilities and how 
the GIFMIS platform operates is necessary. 

Cross section of  members of  Staff, during 
the prayer session.

Inauguration of  Gender Unit in RRIN
In line with the directive from the 
Agricultural Research Council of  
Nigeria (ARCN) to set up a Gender Unit 
in RRIN, the Director/CEO, Dr. L.N. 
Dongo in the month of   September, 2024 
appointed five (5) persons into the 
Gender Unit, with Dr. Esohe Ehis-Iyoha 
as the Focal Person. On Monday, 

ndDecember 2 , 2024 was the formal 
inauguration of  the Unit. 
The event took place at the RRIN 
Conference Hall and commenced with 
opening prayers by the Director of  
Administration, Mr. V. Ilumah. In her 
address, Director/CEO, Dr. L.N. Dongo 
welcomed all present and thanked the 
invited guests and speakers for taking out 
time from their busy schedule to attend 
the inauguration.

Consequently,  Officers from the 
Accountant General's Office, Mr. Idriss 
Saliu and other GIFMIS Coordinators 
conducted the training. Some key officers 
w e r e  i n  a t t e n d a n c e  ( D i r e c t o r, 
Procurement Unit;  Acting Head,  
Finance and Accounts; Head, Audit Unit) 
and other  role players which were 
nominated from Works and Services 
Division, Administration Department,  
Finanace and Accounts Departments, 
Procurement Unit and Internal Audit 
Unit. A total of  24 trainees were in 
attendance, which comprised of  11 
females and 13 males.
Highlights of  the Training were:
a.	 Identify role players for every stage 
in the GIFMIS platform and explain the 
operation of  their roles to them.
b.	 Empower the role players mastery 
of  the activities related to their roles.
c.	 Familiarize every role player with 
the recent updates and initiatives 
i m p l e m e n t e d  b y  t h e  G I F M I S 
administrators.
d.	 Empower role players to operate the 
system with reasonable independence 
and efficiency.
The training was highly impactful, and 
the participants expressed gratitude for 
the opportunity to be part of  it. It 
provided valuable insights into GIFMIS 
operations, significantly enhancing the 
role player's ability to perform their 
duties effectively.

RRIN Hosts Staff  of  the Federal 
Inland Revenue Service
The Federal Inland Revenue Service 
(FIRS), Edo State Tax Office, with a 
mandate to carry out the Tax Audit 
Exercise; had 2 – days working visit at the 

st rdInstitute between the 21  and 23  
January, 2025. The team from FIRS 
comprised of  four persons, namely; (Mrs. 
Judith Ero - Team Leader, Mr. Ayo 
Okuntarami, Mr. James A. Adeyemi and 
Mr. Abdulkadir A. Ibrahim), led by Mr. 
Augustine Igbinedion of  Accounts 
Department in RRIN. The aim of  the 
working visit was to audit RRIN's Value 
Added Tax (VAT), With holding Tax 
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(WHT) and Stamp Duty (SD) for 2016 – 2021 financial year. On 
arrival at the Institute, the team paid a courtesy call to the 
Director/CEO, Dr. L.N. Dongo.

  Staff  of  the Federal Inland Revenue Service during their 
courtesy visit to Director/CEO

The team leader, FIRS informed  the CEO that the purpose of  
their visit was to check the compliance level of  the Institute, with 
respect to the relevant tax laws for the years under review (2016-
2021) and to educate the Staff  on the relevant tax laws. Thereafter, 
an interim report will be issued at the end of  the exercise.
The members of  Staff  of  Finance and Accounts Department 
worked in full cooperation with the visiting team, thus ensuring a 
hitch-free and successful audit process. 

RRIN holds her first in the Montly Seminar Series (MSS) for 
the year 2025

thThe first MSS for the year 2025 took place on Wednesday 29  
January, 2025. It featured a presentation by Dr. Paul O. Anegbeh, 
titled 'Promoting Vegetative Propagation of  Farmer's 
Prioritized Agroforestry Trees for Sustainable Rubber-based 
Agroforestry Systems in Nigeria'.
In his presentation, Dr. P.O. Anegbeh enlightened the attendees on  
what agroforestry trees and sustainable rubber-based 
agroforestry systems are and the processes of  vegetative 
propagation. He said unsustainable farming systems, trees felling 
to make way for farm (crops and pasture), settlements, industries, 
gathering of  firewood, commercial logging contribute to 
deforestation, climate change, soil fertility depletion, erosion, 
pests infestations, disease infections, shortages of  food, fodder, 
fruits, fuel-wood, poor economic returns, poverty, poor livelihoods  
etc. Efforts to resolve the issues of  land availability for farmers 
have led to the recognition of  the need to move towards 
sustainable agroforestry systems and smallholder farmers 
disillusioned by delayed returns on monoculture of  rubber 
plantations have embraced rubber-based agroforestry systems in 
Nigeria in order to diversify sources of  income. In establishing 
their rubber-based agroforestry system, vegetative propagation 
of  the agroforestry trees is advised for several reasons. 

They include: maintaining superior genotypes; overcoming 
problematic seed germination and storage; shortening time to 
reach maturity (flowering and fruiting) by controlling phases 
of  development. There are five artificial vegetative 
propagation techniques he said, all using vegetative organs like 
stems, roots, leaves, buds: 1. Stem cuttings; 2. Grafting; 3. 
Budding; 4. Layering (Marcotting); 5. Micro-propagation or 
Tissue culture techniques. He also went further to explain each 
vegetative propagation technique.

    Dr. P.O. Anegbeh, during his presentation
He concluded that there are benefits of  using Agroforestry 
trees for sustainable rubber-based agroforestry systems which 
includes boosting farmers' outputs, addressing high poverty 
levels, harsh economic policies, climate change, strengthening 
economic resilience and improving livelihoods of  the people in 
rural communities. He also recommended that rubber farmers 
develop a mutual sustenance plan to ensure long-term viability 
and sustainability of  the enterprise. The plan includes 
participatory approach, community engagements and 
ownership, and a financial model that will involve 
reinvestments of  proceeds from the venture to ensure 
sustainability.

  Cross section of  Staff  during the presentation
The presentation was followed with comments, questions and 
answers and announcements. The Officer in charge of  the 
Gashua Sub station, Dr. F. Ojeikpon appreciated the presenter 
for his presentation and suggested that the Research Planning 
and Review Committee include the substations in the seminar 
presentation as their presentations can be made virtually.
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Know your Public Service Rule (PSR)
L AVEE
10 1 1- L a e" is the authorized ab ence of  an offic r from dut0 0 " e v s e y 
for 
s ec f c e a v C rp i i p riod s pro ided for in this hapte .
1 1 - L ddr i place wh re an officer could b00 02 eave A ess" s a e e "
r h du in hi /her leav p riodeac ed r g s e e .
1 1 - n d i th l av du to an of icer in a year for 00 03 "Ear e Leave" s e e e e f
th e n r d t rnment.e s rvice re de e o Gove
1 1 -" - nin S r ice is qualif in period of  dut00 04 L ave Ear g e v "  a y g y e
b r offi ers could b granted leave.efo e c e 
1 1 - h D t R umption of  Dut is the date following 00 05 "T e a e of  es y" 
the d o xpirati n of  th leave.ate f  e o e 

st10010 -"L a Year" is the period b tween 1   January and 31st6 e ve e  
December.
TYPES OF LEAVE
100201 -The t p of  leave in the Federal Public Service are as y es 
follows:
(a) Annual L avee ;
( ) ;b Proportionate Leave (Pro-rata Leave)
(c) Deferred Leave;
(d) Casual Leave;
(e) Sick Leave;
(f) Maternity Leave;
(g) Examination Leave;
(h) Sabbatical Leave;
 ( ) S y eave w ayi tud L ith P ;
U) S y e e o a ;tud L av with ut P y
( ) eave C ass o a e G o ;k L on omp i n t r und
( ) P e e e e eaI r -r tir m nt L ve;
( ) ave e em Le of  Abs nc ;
( ve s Urge f ;n) Lea on Ground of  nt Private A fairs
(0) ave fo C a a S g A vi es;Le r ultur l nd portin cti ti
(p) e o t i r e U io eLeav t ake part n T ad n n Activiti s;
10 - nn l Le th bsence n ffic r ro dut r 0202 A ua ave is e a of  a o e f m y fo a 
period spe ifi d in Rule 10020 ma b uthoriz d b sup i r c e 3 as y e a e y a er o
of efic r.
10020 - nnu l L ave shall be ranted to n officer in cc rd n3 A a e g a a o a ce 
w g e eve s s:ith his rad l l a follow
(a GL 07 nd b 30 c l nd r da) a a ove - a e a ys
(b) GL04-0 1 calendar days6 - 2
( a e w - a ar a sc) GL 03 nd B lo 14 c lend d y
An officer shall qualify for Annual L ave not le s than six months e s
after
the previous leave within a leave earning service year.
100204 (a It is the r spon bility f  the Head of  the Department ) e si o
of  Administration/Per onnel to draw up the Annual Leave Roster s
for all
Officers in that Ministry/Extra-Ministerial Office;
(b) It is the responsibility of  every Permanent Secretary/Head of  
Extra-Ministerial Office to approve the Leave Roster for the 
coming year not later than the 31 Decemberst .

100205 - Leave will be granted at any time during the leave 
year Normally the full leave will be taken at one time but it may . , 
be taken in not more than two instalments, Any leave not taken 
within the calendar year concerned will be forfeited No officer . 
is allowed to accumulate leave.
100206 - An officer who desires to spend his/her annual leave 
abroad shall inform the Permanent Secretary /Head of  Extra-
Ministerial Office before proceeding on vacation and shall 
provide details of  his/her address.
100207 - An officer spending his/her leave within or outside 
Nigeria must furnish the Permanent Secretary/Head of  
Extra-Ministerial Office with his/her int nded de tination or e s
l ave address before proceeding on le ve.e a
 100208 A off cer s e e es e y af e va a- n i i r quir d to r um dut t r c tion 
on h t ll w n th p tion of  his/her authori ed t e da e fo o i g e ex ira z
leave.
10 2 f e ay i e r t d y be0 09 -An o fic r m be requ r d to eturn o ut fore 
the i ti n his/her authori d le by the Permanent exp ra o of  ze ave 
Secr t r / H ad of  tra Mini t rial Office Any portion of  e a y e Ex - s e . 
his/her leave so c rta led shall be en m diately and not u i tak im e
l t r th n nin t 90 d s of  completion of  th nm na e a e y ( ) ay e assig e t.
100210 - On return from annual leave every officer must , 
complete nd ubmit a Resumption of  Duty Certificate Form a s (
L 1O) to his/her m nent cr tar /Head of  Extra-. Per a Se e y
Minister l Office ho ill endor nd r rd h form to the ia w w se a fo wa t e 
Office of  the Head of  Civil Servic of  the tion OHCSFe Federa ( ) 
or to the relevant pool office.
1 0 - Proportionate Leave" Pro rata) is a v cation 0 211 " ( - a
granted to a or etiring officer in proportion to the number new r
of  day he/she has put to the ervice Any period of  service s in s . 
under 30 days is not reckonable. The ul tion of  calc a
proporti n te leave hall be done in accordance th the o a s wi table 
below:

 The computation is ba d on calendar da sse y .
100 1 - n of c h in th F d r l Publi i2 2 (a) A fi er w o jo s e e e a c Serv ce 
durin h cour the L a r ill n t no mall be g t e se of  e ve Yea w o r y 
g a ave a io a e eaveranted an nnual le but proport n t l The . 
proportionat leav ll nc h ll b b d on th numb r oe e a owa e s a e ase e e f  
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e rn d l da e eave ays.
( ) f r s f  a g e a b O ficers who attend cou se o instruction/tr inin ov r 
p iod o month h ll b ntit d prop rtion t l foer f  six s s a e e le to o a e eave r 
the p iod th put n ser i .er ey i v ce
( ) ffice w o is e iri g w t e er o of  eave E rni g c An o h r t n ithin h p i d L - a nr 
S r i sh ll b ntitl d to p rt n t le v ce a e e e ropo io a e eave.
10021 - D erred L i th t which an o ic r nt i3 (a) ef eave s a ff er is g a ed n 
exceptional c u nc b th P rmanent S cret r r irc msta es y e e e a y o Head 
of  x ra e a i e to carry o wa e ex eave year E t -Minist ri l Off c f r rd to th n t l
b u o ex en f  dut I could b part f  annu l l e not eca se f  ig cy o y t e o a eav. 
f y xh e a y ave ove fo e e e tull e aust d or n le appr d r d f rm n .
( ) A rize e e red eave ay e o ted o cash ly b utho d d f r l m b c mmu t on
w e e a f as ee a e o re i e ely a ca t h r n of icer h b n m d t t re pr matur nd nno
s all e ve f e s e r i e e tpend his/her deferr d lea be or hi /h r et r m n .
100214 - sual Leave is the absenc of  n fi r rom duty foCa e a of ce f r a 
short p r od not exc d ng an greg e of  5 wor ng d within e i ee i ag at ki ays 
a l v year as ma be authorized by a superior off c r The ca ual ea e y i e s. 
leave shall onl b grant d aft an ffice ha e haust d his/hey e e er o r s x e r 
annual le ve. C ual l ave is deductible in advance or arrears of  a as e
ea ned le ve.r a
100215 - A maximum of  e en days ca ual leave shall b granted s v s e 
in any leave year Casual leave in excess of  seven day in any leave . s 
yea may be granted only by the Permanent Secretary/Head of  r 
Extra- Ministerial Office.
100216 - Sick Leave is the absence of  an officer from duty on 
account of  ill-health as authorized by a Healthcare Provider.
100217 - Maternity Leave is the authorised absence from duty of  
a serving female officer granted by a superior officer on account of  
pregnancy covering the prenatal and postnatal periods.
100218 -A female staff  that is pregnant is entitled to 16 weeks 
maternity leave at a stretch beginning not less than 4 weeks from 
the expected date of  delivery with full pay. A medical certificate 
showing the expected dat of  confinement must b presented not e e 
l ss than two e months before that date The annual leave for that . 
year will, however, be regarded as part of  the maternity leave. 
Where this annual leave has
already been enjoyed before the grant of  maternity leave that part 
of  the maternity leave equivalent to the annual leave will be 
without pay.
100219 - Any female officer who is nursing a child shall be 
granted two hours off-duty every day. This facility shall be 
granted up to a maximum period of  six months from the date she 
resumes duty from
maternity leave.
100220 -An officer may be granted special leave for the purpose of
taking an examination, which he/she is required to pass by the 
condition of  his/her appointment.
100221 -An officer may be allowed special leave with full pay to 
take an examination the passing of  which is not a condition of  
his/her current appointment, provided that his/her Permanent 
Secretary/Head of  Extra-Ministerial Office certifies the 
following:
(a) that the passing of  the examination is likely to enhance his/her 

value to the Service;
(b) evidence of  admission for the course;
(c) evidence of  a time-table for the examination.
100222 -Sabbatical leave is the absence of  an officer on GL 15 .
or equivalent and above from duty, for the purpose of  research 
either within or outside Nigeria. The Officer on sabbatical leave 
shall be qualified to undertake properly organized study in 
areas relevant to the interest of  the service or national 
development for a period of  twelve months once in five years.
100223 -Study Leave is the leave granted to a confirmed 
serving officer to undertake an approved course of  study 
within or outside the country.
100224 -There are three types of  study leave:
(a) In-service Training;
(b) Study leave with pay;
(c) Study leave without pay.
 An officer may be gra ted study leave w h ay s y eave n it p tud l, 
without pay or in-service training provided that is er , h /h
Perma ent Secretary/Head of  Extra Minis er al Office n - t i
certifies the following:
(i) evidence of  letter of  admission;
(ii) evidence of  duration of  the course;
(iii) that the course is necessary to enhance the performance of  
the officer and to add value to the service;
(iv) that the course is relevant to the officer s profession' .
100225 - Officers shall be granted in-service training for a 
period not exceeding two years with normal emoluments, 
allowances and co rse fees. The period of  study shall count u
towards gratuity and pension,
100226 - Study leave with pay shall be granted to an officer 
with normal emoluments and allowances. The d ration of  u
study leave with pay shall not exceed two ears If, however, an y . 
officer has a carry-over the period of  extension shall not be , 
more than one year The period of. 
extension shall also attract pension right of  emoluments and , 
allowances.
100227 Officers are granted study leave without pay where - 
the proposed courses of  study are not contained in the 
approved training proposals for their Ministries/Extra-
Ministerial Office.
100228 -The co itions for approval of  study leave witho t nd u
p lay are as fol ows:
(a) office s on st dy eave wi o ay a e not e ti e to r u l th ut p r n tl d 
emo me s a a owances;lu nt nd ll
(b) t e ra ion of  st y leave wit o pay s o e h du t ud h ut hall not be m r
th n ur r in t t h ch h ic r ca fo yea s he first instance, af er w i t e off e an 
a y o one ye ex e sio if  t e need arises.ppl f r ar t n n h
(c) e eriod of  stu y s al ot be egarde as a reak in Th p d h l n r d b
S r i ee v c .
10 - i n n l i u pil r m h th n 0229 Off cers goi g o re ig o s g i ages ot er a
Officials ass g e to cover s c ac vities s o se oi n d u h ti h uld u part f  
their nnu l l h u pa a eave for suc p r oses.
100230 An officer may e a we spec a eave y ob llo d i l l from dut n 
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full n p i n r un r p i d u for pay o com ass o ate g o d fo a er o p to two weeks 
buri l o u / hild/p r n / r n p ua f  spo se c a e ts pa e ts of  s o se.
100231 - Leave of  Abse ce s a se ce of  a officer fro uty n i b n n m d
authorized o gro n s of  p blic po icy. A s c e ve s a be n u d u l ll u h l a h ll 
approved
by the Hea of  Civil Service of  the Fe eratio , o e d d n n th
r m nd i n ecom e at o of  the Permanent Secretary or Head of  
Ministerial ff ce.O i
100232 The var o s types of  eave o a se ce a e:- i u l f  b n r
(a) Leave of  Absence to joi spouse on course of  ins ruc ion of  ot n t t n
less tha 9 mon s duration abroadn th .
(b) Special Leave of  Absence to join spo se on grou ds of  P b ic u n u l
Policy.
(c) Leave of  Absence on grou ds of  Public Po icy for Tec ical n l hn
Aid Programme.
(d Leave of  A se ce for Special/Perso al Assistant o gro s ) b n n n und
of  Public Policy.
(e Leave of  Absence for spouse of  Preside ts V ce res e ts) , , n i P id n
Governors Depu y Governors on gro nds of  Pub ic Policy, , t u l
100 33 An officer who is also a p c servant s a l be per t e2 - ubli h l mi t d 
to oin his her spouse procee ing a road on a co rse of  j / d b u
in i n h nstruct o . T e officer is eligible for free passage at Governme t 
expe se w e e e course of  instr ction is not ess than ni e (9) n h r th u l n
mo thsn
100234 On gro ds of  p ic cy, e s se of  a se i g - un ubl poli th pou rv n
officer may e grante wi ho pay for a er o ex ee g fivb d t ut p i d not c din e 
ye r to e ab e er jo s er sp se s g a oaa s n l him/h in hi /h ou on po tin br d on 
th f llo ine o w g
co io s:ndit n
(a) a offi e s s se e sal ow ro g th t the c r' pou b di l ed f m takin up gainful 
e loy e tmp m n ;
(b) t a s c ea e e o g s a v ;h t u h l v b n t re arded a bre k in ser ice
(c) w er s s o ses v t e s s y ch e uch p u impro e h m elve b a quiring 
a o a a ca o s, w wi a ei s dditi n l qu lifi ti n hich ll enh nce th r usefulnes to 
the r i th hall b n id r d o advancement in se v ce, ey s e co s e e f r 
consonanc with th pr lin r ul i ne e evai g eg at o s;
( ) t e e io a s o s e d h p r d p u e can b on leave of  absence shall be four 
yea i e f s s a c e s e rs n th ir t in t n e and subject to an xten ion of  not mor
th n one a year.
100 5- A numb r of  i il t m b l cted th23 e c v servan s ay e se e for e 
T i a r a y y o eechn c l Aid Co ps Progr mme b the Ministr of  F r ign 
Affairs In order to preserve the terminal benefits of  the officer so . s 
selected nd en ure the continuity of  the r rvice such off cers a s i se , i
sh ll b r nted lea e of  absence on ounds of  Public Polic .a e g a v gr y
100236- Appointees of  Federal Public Service who accept 
appointment as Special or Personal Assistants are requir d to e
a e a e e avpply to th He d of  the Civil S rvic of  the Federation for le e 
o ab ence on grounds of  Public Policy if  they intend to r turn to f  s e
the ervic t the end of  the assignments e a .
100237 - The pou of  the President Vic Pre idents ses , e s , 
G v rnor Deputy Governors who are public servants aro e s, e 
requir d to apply to hee t
Head of  the Civil Service of  the Federation for leave of  absence 

on grounds of  Public Policy to join their spouses durin their g 
tenure of  office.
100238 - Offic rs are required to give three months notice to e
retire from service before the effective date of  retirement At . 
the commencement of  three months officers hould proceed , s
immediately on the mandatory one-month pre retirem nt - e
workshop/seminar For the remaining two months retiring . , 
officers are expected to t ke n cessar measures to put their a e y 
records straight so as to facilitate the speedy processing of  
their retirement benefits.
100239 - When a Medical Board recommend that an of icer is s f
medically unfit to continue in service and for that reason be 
disengaged,
he/she will forthwith commence vacation leave prior to 
retirement The length of  lea e granted will be either. v :
(a) his/her deferred leave, if  any plus the proporti n of  his/her , o
annual le ve calculated in accordance with Rul 100 11 ora e 2 ; 
( ) wo b t months whichever is of  greater length. The leave will ; 
commence on the day on hich the Med c l Bo rd de lares w i a a c
him/h r unf t to continue in Service and retir ment ill t ke e i e w a
e e .ff ct from its expiration
100240- An officer who without an acceptable excuse fails to 
resume duty on the approved date after vacation leave will be 
regarded as absent without leave and without pay. The period 
of  absence may not be set against any future leave, nor saved 
with the permission of  Government, against any deferred 
leave already standing to the officer's credit No officer may . 
extend his vacation leave beyond the date specified in his leave 
advice without the consent of  his/her Permanent 
Secretary/Head of  Extra-Ministerial Office.
100241- Officers who are dismissed shall not be entitled to any 
form of  leave.
100242- Annual vacation leave shall be based on calendar days 
only.
100243- The period of  any other leave such as casual leave, 
sick leave maternity leave etc. granted under these rules shall , 
be inclusive of  Saturdays, Sundays and Public Holidays 
occurring therein.

 PENSION MATTERS
B A S I C  P E N S I O N - R E L A T E D  L E G A L 
TERMINOLOGIES
The fact that the new Contributory Pension Scheme is 
essential ly one giant legal  contract  between the 
government/regulatory bodies (employers, PenCom, PTAD 
and NAICOM), the operators (PFAs, PFCs, brokers and 
underwriters), and the beneficiaries (serving staff, retirees and 
their next of  kin/beneficiaries), one should be conversant with 
the following basic pension-related legal terminologies;
1. TESTATOR/TESTATRIX: A man who authorizes his 
Will is referred to as a testator; in other words, the maker of  a 
Will is known as a testator. A woman who does a similar act is a 
testatrix.
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2. WILL: A Will may be defined as the expression by a person (i.e a 
testator/testatrix) of  wishes he/she intends to come into effect 
only upon his/her death. Unlike a disposition of  property by 
Deed, which operates immediately or at once, a Will speaks from 
death and remains revocable by the testator/testatrix during his 
lifetime. A Will may also be described as a testamentary document 
voluntarily made and executed according to the Wills Law and 
gives other directives such as burial wishes. It is vital to note that a 
Will only takes effect i.e becomes legally-binding when it is 
admitted to probate.

3. DEED: This is a formal document that legally transfers 
ownership of  an item from the owner to another person.

4. PROBATE: This is the legal certification or endorsement of  a 
Will as valid and genuine. The process is usually carried out in a 
Probate Court, which specifically handles legal matters related to 
administration of  assets and estates of  the deceased. 

5. TESTATE/INTESTATE: When a person who makes Will 
dies, he is said to have died testate, whereas a person who dies 
without a Will is said to have died intestate. However, where a 
person leaves out in his Will some beneficial interest in his real or 
personal estate, he is to that extent considered interstate (see 
Section 2, Administration of  Estate Law,  Cap A3 Laws of  Lagos 
State 2004). In both instances, the estate of  the deceased person is 
administered by personal representatives who may be designated 
as either executors or administrators.

6. PERSONAL REPRESENTATIVES: These  are clearly 
specified persons upon whom the estate of  the deceased is vested. 
These include executors or administrators, who are legally 
authorised by a competent court to request for the deceased's 
death benefits.

7. EXECUTORS/ADMINISTRATORS: The personal 
representatives of  a testator are called the executors, while the 
personal representatives of  a person who dies intestate are known 
as administrators.

8. CAVEATOR: This is a person who raises objection to the grant 
of  probate or Letter of  Administration. His/her aim is to ensure 
that no grant is made without notice to him/her.
9. GRANT OF PROBATE: This grant is usually given when the 
deceased died testate, leaving a valid Will with executors validly 
appointed in the Will.
10. GRANT OF ADMINISTRATION WITH THE WILL 
ANNEXED: This grant is usually given when the deceased died 
testate but either without appointing executors or those appointed 
renounce probate or a minor or minors are appointed as executors. 

Emmanuel A. Aiwekhoe
Principal Admin Officer (Pensions)

Agro-Climatology Bulletin (January 1 - 30) 2025

1.0 Weather Trend
The trend of  maximum temperature indicated a high 

otemperature. The minimum temperature ranged from 17 c to 
0 o o26 c while the maximum temperature ranged from 26 c to 38 c 

during the period under review. 

The actual mean maximum temperature distribution for the 
o omonth is 31.8 c with a monthly total of  955.37 c. 

The high temperature experienced during the month is not 
favourable for planting of  new crops has there are no rains to 
support planting of  new crops. There was only one (1) day of  
rain in the month of  January with a value of  29.5mm. 
There was an average velocity wind speed of  2.23km/hr and 
an average Relative Humidity of  87.4% for the period under 
review.

The agricultural activities that was experienced within the 
institute and her environ is the harvesting of  cassava planted 
in the previous year as few farmers were seen carrying out the 
said activity.

For comments and suggestions, send feedback to:
Head, Planning Monitoring and Evaluation Department,
Rubber Research Institute of  Nigeria, P.M.B. 1049 Benin City.
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Staff  of  the Month
Mr. Happy Owhere is our Staff  for the month of  January. He 
joined the Institute in May 2007, as an Agric Field Overseer on 
HATISS 3/1, with SSCE. Not satisfied with his situation and 
status as an  Agric Field Overseer, he sought for and obtained 
admission into the Faculty of  Agriculture, University of  Benin. 
In 2017,  he obtained a B.Sc. in Crop Science and was upgraded to 
the rank of  an Agricultural Superintendent. Presently, he is  a 
Principal Agricultural Superintendent on CONRAISS 11/1 in the 
Research Support Service Department.

                                      Mr. Happy Owhere

Mr. H. Owhere is an efficient, dedicated, effective, dutiful and 
diligent in all his official duties. He is also a loyal and punctual 
Staff.  

Picture Gallery
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